
 

Additional Information 
 
Hourly Rate: 

- Staff will be paid minimum wage on an hourly basis for attending required trainings or meetings. 
 
Employment Period: 
 
March Break Camps will run from March 10th – March 14th, 2025. 
 
Mandatory Staff Training will be held prior to the start of Camps. 

- March Break Camp Training will be taking place at the end of February and early March. 
 

**Training dates are mandatory as part of your employment. 
 
Interviews will be held in mid to late January 2025.  Additional interview dates will be held for qualified 
candidates ongoing to fill all vacancies. 
 
 
Please note: Full-time hours are not guaranteed. Hours are dependent on sufficient program registration. 
 
Applications are being accepted online only. Please note that you will be completing a questionnaire as you 
submit your application. Please fill this out completely. You will receive a receipt via email confirming that 
your application has been successfully sent.  
 
Camps programs will run from 7:30am-6:00pm. You will be assigned a shift prior to your first day of work. 
You will not be scheduled for more than 44 hours for the week. You must be available for the full week 
(Monday to Friday) for all hours outlined above. 
 
Successful candidates will receive an assignment agreement prior to the first day of work outlining camp 
details, hours of work, locations and other specific information. 
 
Most camp programs participate in a fun swim component as part of programming. Successful staff will be 
required to swim. Staff will be in the water supervising and engaging in activities with campers. Staff are 
able to wear a PDF if needed. Lifeguards will be present and guarding the swim. 
 
Any questions regarding the hiring process or information on this job posting should be directed to 
cp.hiring@mississauga.ca. 
 


